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Item 5.02     Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

Appointment of Miguel Lozano as Chief Operating Officer

On March 26, 2019, the registrant ("we", "us", or the "Company") announced that effective April 1, 2019, Miguel Lozano, age 55, has been appointed Chief
Operating Officer of the Company. Mr. Lozano will report to Bernard Acoca, our Chief Executive Officer and President, and assumes full leadership of our
operations, including Company operations, franchise operations, operations services, field training, and restaurant openings, and will be responsible for
formulating organizational strategy to drive brand growth and profitability.

Before joining the Company, Mr. Lozano, spent twenty-three years at Starbucks Corporation ("Starbucks") in various capacities, most recently as Regional
Vice President of Operations for Los Angeles, Central, and Coastal California since 2011. Prior to that he served as Director of Operations, from 1996 to
2011, leading stores in the Orange County, California area, as well as Director of Business Systems Transformation from 2005 to 2009. Mr. Lozano also held
positions with Carlton Restaurants Worldwide and began his career as a Restaurant General Manager and Area Leader with the Company. Mr. Lozano's
leadership skills and extensive knowledge of the restaurant industry will be instrumental in his role as Chief Operating Officer as the Company simplifies and
transforms its operating platform.

In connection with Mr. Lozano's hiring, the Company entered into an employment agreement with Mr. Lozano, which sets forth the terms and conditions
under which he will serve as the Company’s Chief Operating Officer. The term of the agreement will commence on April 1, 2019 (the "Effective Date"), and
will expire on the one-year anniversary of the Effective Date, provided that the term will automatically extend for an additional one-year period on each
expiration date thereof (with non-renewal thereof by the Company treated the same as termination with cause). Mr. Lozano will receive an initial annual base
salary of $325,000, a target annual bonus equal to 75% of base salary and, starting in 2020, an annual discretionary equity grant, as determined by the Board
of Directors. During the term of the employment agreement Mr. Lozano will be entitled to employee benefits on the same basis as those generally available to
other senior executives. Mr. Lozano will also be entitled to at least four weeks of vacation per year and an automobile allowance substantially similar to that
provided to other similarly situated senior executives. The employment agreement provides that in connection with his hiring, Mr. Lozano will receive a one-
time sign-on grant of approximately $100,000 worth of time-vested options (vesting ratably over four years), and approximately $250,000 worth of time-
vested restricted stock units or restricted shares (vesting ratably over four years). Mr. Lozano will also be entitled to a one-time lump sum payment equal to
$20,000, provided that he is obligated to repay such amount if his employment is terminated without good reason or for cause, as such terms are defined in
the employment agreement, within one year of the Effective Date. The employment agreement provides that in the event that Mr. Lozano’s employment is
terminated due to death or disability he will be entitled to a prorated annual bonus for the year of termination based on achievement of performance goals.
The employment agreement also provides that in the event that Mr. Lozano’s employment is terminated without cause or for good reason, then he will be
entitled to receive a prorated annual bonus for the year of termination based on actual performance and continuation of payment of base salary for twelve (12)
months, subject, in each case, to the execution of a general release and compliance with applicable restrictive covenants. The employment agreement contains
a one-year post-termination confidentiality covenant and a non-interference covenant which is applicable to the Company’s relationships with suppliers,
customers and partners. The employment agreement also contains a one-year post-termination, non-solicitation covenant applicable to Company employees.

There is no arrangement or understanding between Mr. Lozano and any other person(s) pursuant to which he was selected as an officer. There are no family
relationships between Mr. Lozano and any other director, executive officer, or person nominated or chosen by us to become a director or executive officer and
he has no direct or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

The foregoing description of the employment agreement with Mr. Lozano is qualified in its entirety by the applicable documents. The Company's March 26,
2019, press release announcing the appointment of Mr. Lozano is attached hereto as Exhibit 99.1 and incorporated herein by reference.



Item 9.01. Financial Statements and Exhibits

(d)    Exhibits

99.1 Press Release of the Company dated March 26, 2019.
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
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/s/ Laurance Roberts     
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Exhibit 99.1

El Pollo Loco Names Miguel Lozano as New Chief Operating Officer
Former Starbucks Executive Completes New Executive Team Leading El Pollo Loco's Transformation
COSTA MESA, Calif., March 26, 2019 (GLOBE NEWSWIRE) -- El Pollo Loco, Inc. (“El Pollo Loco” or “Company”) (Nasdaq: LOCO), the

nation's leading fire-grilled chicken chain, today announced the appointment of Miguel Lozano as Chief Operating Officer, effective April

1. Bringing 30 years of restaurant industry experience, Mr. Lozano is the third addition in 12 months to the newly restructured Senior

Leadership Team that includes – Hector A. Muñoz, Chief Marketing Officer and Jennifer Jaffe, El Pollo Loco’s first Chief People Officer – to

continue the pursuit of the brand’s transformation agenda. 

Mr. Lozano returns to El Pollo Loco after having spent a 23-year career at Starbucks, most recently leading Operations primarily in California.

Since 2014, he was responsible for running 780 company-operated Starbucks stores in Southern California, which generated over $1.4B in

sales. Mr. Lozano led a team of Regional Directors who consistently delivered best in class metrics in the U.S. business, making them one of

the top performing regions in the system. 

Prior to Starbucks, Mr. Lozano worked for El Pollo Loco for six years, starting as a Restaurant General Manager and working his way up to

Area Leader when the brand was owned by Flagstar Corporation. He and his family then became an El Pollo Loco franchisee, owning and

successfully operating a restaurant in La Habra, Calif. for seven years.  

“It is with much excitement that we welcome Miguel as our Chief Operating Officer and member of our Leadership Team,” said Bernard Acoca,

President and Chief Executive Officer at El Pollo Loco. “His proven leadership skills and extensive knowledge of the restaurant industry will be

instrumental in helping El Pollo Loco simplify and transform our operating platform to ensure meaningful and sustainable growth for the

future and also do it in a way that is consistent with our values.”

In his new role, Mr. Lozano will play a central part in formulating organizational strategy, driving brand growth, and profitability. He

will create the vision for all operations, with an emphasis on achieving operational and financial excellence as the company seeks to make the

third strategy of their transformation agenda come to life: simplify operations, making it easier to be an employee and franchisee. 



“I’m thrilled to be returning to my El Pollo Loco family during this exciting time,” said Mr. Lozano. “I look forward to working closely with

the Leadership Team to elevate the employee and customer experience through the strengthening of El Pollo Loco operations.”  

About El Pollo Loco 
El Pollo Loco (Nasdaq: LOCO) is the nation’s leading fire-grilled chicken restaurant with a mission to bring people together around food, family

and culture in the communities it serves. Raised in the heart of Los Angeles, El Pollo Loco is renowned for its handcrafted L.A. Mex food, an

innovative blend of traditional Mexican flavors and Californian inspiration. Since 1980, El Pollo Loco has successfully opened and maintained

more than 480 company-owned and franchised restaurants in Arizona, California, Nevada, Texas, Utah, and Louisiana while remaining true to

its Mexican-American heritage. El Pollo Loco continues to grow and evolve, nourishing connections to tradition, culture and one another

through fire-grilled goodness that makes us feel like familia. For more information, visit us at www.elpolloloco.com. 

Like: www.facebook.com/ElPolloLoco 
Follow on Twitter: @ElPolloLoco 
Follow on Instagram: @ElPolloLoco 
Subscribe: www.youtube.com/OfficialElPolloLoco 
Join Loco Rewards: www.elpolloloco.com/rewards 
Join our Team: www.elpolloloco.com/careers

MEDIA CONTACT: 
Hannah Gray 

Edible 

323-202-1477 
hannah.gray@edible-inc.com

Source: El Pollo Loco Holdings, Inc.


